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EThekwini Maritime Cluster (EMC) celebrate a decade 
of flourishing through strategic focus on growth and        
development opportunities, there is much to reflect on: 
Highlights, lessons, success, and breakthroughs. It has 
been a privilege to work with all stakeholders involved 
in our initiatives and hope to strengthen existing rela-
tions and build more partnership alignments. 

EThekwini Municipality Cluster would like to celebrate 
this month with our audience by enduring and ensuring 
them that we will stand by our mission; to be the centre of 
knowledge and innovation that fosters collaborative     
economic growth through world class programmes for the 
knowledge of the maritime sector, and strive to be the 
knowledge and innovation hub for the South African     
maritime sector, globally. Thus being a change agent, 
making sure that our communities are well empowered, 
aware and informed of the opportunities within the 
oceans economy sector. facilitating and implementation of 
change in mindset and approach to Maritime industry. 
Since its establishment, EMC has gone all out in ensuring 
that the industry is well promoted and bridging the gap   
between industrial policy from government and the       
private sector. EMC’s partnership with Innovate Durban, 
in a journey to meet one of its objectives, which is to     
contribute to an inclusive maritime training and skills   
development that will afford equal opportunity to all. The 
Youth Innovation Challenge’s purpose is to create a plat-
form for innovation to thrive in eThekwini empowering 
the citizens (mainly the Youth) to become innovative in 
their communities and business.  

EThekwini Maritime Cluster staff is working tirelessly to 
ensure that the public is being well informed about the 
industry and the Oceans economy as whole. With that 
hard work, the tides are turning and with more partner-
ships from the public and private sector EMC will         
efficiently continue with its mandate and be a champion 
for the maritime industry. Moreover, a blue economy 
framework aims at moving from conventional compart-
mentalized and sectoral methodologies to integrated, 
multi-level and participatory approaches. Hence, at EMC, 
our training and skills development and enterprise       
development programs are designed to equip candidate 
beneficiaries with the best skills and knowledge, adopting 
the SMART principle. Most importantly is the alignment 
of EMC with the current   developments in the maritime 
industry. 
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E 
thekwini Maritime Cluster (EMC), Ethekwini         
Municipality, Durban International             
Convention Centre (ICC) and Independent 
Media and other stakeholders bring you the 

2019 Careers Expo and Youth Employability Indaba. 
This is an initiative that seeks to improve employment, 
bridging the skills gap through training and skills and 
provision of information for learners to make informed 
decisions when making a career choice. These joint 
forces has officially launched the 2ndannual Youth     
Employability Indaba and Careers Expo. The launch 
was held at the Durban ICC on Tuesday, 19 March 
2019.   
 
The Ethekwini Mayor (Ms. Zandile Gumede)            
addressed the Media on the launch hosted at ICC. She 
highlighted that the 2019 Careers Expo &                   
Employability Indaba will be no different from the   
previous hosted in 2018, except that it will aim to      
enhance transformations to empower women and    
people with disabilities. “This pillar will firmly attend 
to the youth outcry, addressing the initiatives that the 
South African President (his Excellency Mr. Cyril 
Ramaphosahas called upon in ensuring youth            
upliftment and creation of employment” She added. 
The 2019 Careers Expo & Employability Indaba is set to 
take place at the Durban Exhibition Centre on the     
23rd- 25th of May 2019, carrying the theme 
‘Repositioning the youth for inclusive growth’.The 
main measure mentioned during the launch was        
embracing the importance of technology and for the 
youth to be actively part of the Fourth Industrial                          
Revolution .Speaking about the revolution,               
Independent Media Editor, Zoubair Ayoob said that 
every child should learn computer science in order to 
secure their future and that computer science should    
be compulsory from primary school, irrespective of 
career choice.  

This massive initiative will unshackle the youth from 
the unemployment and poverty challenges which 
they faced. The Indaba will be open to the public, 
free of charge. Grade 11 and 12 pupils and students.    
Do not miss your opportunity to meet great icons 
and mentors in your desired field of study. 
 

 
 

 

 

 

 

 

The KwaZulu Natal 2019 

Career Expo & Youth 

Employability Indaba 

media launch  

Pictured above Ms. Zandile Gumede (Mayor of eThekwini Municipality) 

Pictured above  Ms. Lindiwe Rakharebe (Chief Executive 

Officer of the International Convention Centre) 
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T 
he Smart Bio South Africa in Partnership 
with Vopak, Netherlands, Ethekwini       
Municipality Dutch Embassy and Ethekwini 
Maritime Cluster official launched the 

Smart-Bio application. After a long, indeed it is finally 
here. The Smart –Bio App launch was hosted at S43 
Restaurant located at the north of Durban beaches on 
the 25th of March 2019. 
 
The Smart Bio is a platform that aims to unleash       
developments through training and skills by            
enhancing the passion and talents of an individual. 
The App seeks to connect employers to the right     
potential   employees and eradicates unemployment. 
The Smart-bio forms parts of innovative measures 
that aims to respond to the fourth industrial          
revolution (IR4.0). 
 
 The SMRT.BIO as an innovative process originating 

from the Netherlands, has taken the decision to     

implement its Total Talent platform in South Africa 

for piloting. It will serve the purpose of utilizing       

passion assessments by providing a platform to       

connect the community, employees, and employers 

to the learning institutions. Thus increasing         

placement efficiency in the labour market and        

employability of the individual through this unique 

platform. SMRT.BIO holds a strong belief that       

technology should enable all stakeholders to take    

action themselves in light of the anticipated fourth 

industrial revolution. As a result, the interaction     

between the stakeholders will be much faster, better 

and cheaper. 

 

The first goal of this platform is to implement the 

Supporters Desk in the eThekwini region as a social 

enterprise delivering a social impact locally. From 

this location, it will serve all stakeholders on the    

labour markets in the region as a reference site for 

other regions in South Africa and ultimately for other 

countries on the African continent.  

 

"Unleashing the talents" with regard to supply         de-

mand, the individual can enroll for free to get access 

to their own SMRT.BIO personal profile by making use 

of a set of serious games for assessment. The results of 

these tests are used by the algorithm to present             

automatically the best vacancies or internships to    

every user. On the side of demand, an employer within 

the new economy consisting of a constant in- and out-

flow of talents is proving problematic for most          

employers. Small entities, the constant in- and outflow 

of talents has an even bigger impact as they often lack 

an HR-infrastructure to support the selection process. 

SMRT.BIO’s all-rounder approach caters to the masses 

by engaging educational institutions that offer        

training, education, and books to help people grow. 

The algorithm within SMRT.BIO generates personal 

learning advice, helping every individual to stay agile. 

The roll-out is to be based at SmartXchange and all         

relevant EMC information will be made readily       

available on this platform. 

Unleashing the talents with SMRT BIO 

Pictured above Ms. Nomalanga Sokhela (Acting Managing Director of EMC) and              

representatives from the Ethekwini municipality and SMRT BIO 
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I 
n the midst of cherishing his stay in South    

Africa, Mr. Peter Sanden (Mr. Sanden) the SES  

representative has been working relentlessly in 

aiding eTkhekwini Maritime Cluster (EMC) in 

achieving its highest level of competence, propelling 

relevance beyond expectation and maintaining the 

ability to continue successfully within the maritime 

industry. Mr. Sanden has been working towards 

building on the proposed education and graduate 

placement programme and offer guidance by putting 

forward his experience in the process of re-

engineering EMC. Upon his interactions an training 

sessions with the Enterprise & Supply  Development 

(ESD) beneficiaries. He has been given the               

opportunity to learning about the businesses and the 

scope of their work, with the purpose of finding a way 

forward in turning their business concepts into       

feasible business plans. Upon Mr. Sanden’s              

observations, he identified some key point areas for 

EMC to focus on such as business development for 

young entrepreneurs in maritime, logistics, local     

economic development, variation of services and 

marketing.  

A considerable effort should be made in focusing on 

partnerships in the industry such Liebherr, MACS 

Maritime Carrier Shipping (MACS) and Kings & Sons. 

“Supporting schemes that are significantly affected by 

the quality and engagement of participating firms has 

created the need in making it important to encourage 

a high degree of self-selection amongst firms in order 

to attract those with the most potential.”, said Mr 

Sanden further highlighting how effective support 

schemes are typically intensive and rely on shared 

learning between participating firms as well as self-

selection. Schemes need to be designed to provide 

sustained support and engagement with businesses 

over a period of years. Supporting sustained growth is 

likely to require a holistic rather than thematic      

support model, focusing both on the development of 

the business and the leadership team. Measures to 

support sustained growth should be                        

partnershipbased, drawing on the expertise and net-

works of a range of support organisations. 

It would be a great stride for EMC to increase its    

scalability by adapting the strategy of international 

maritime clusters as the organization already has an 

advantage by being situated closest to the busiest 

port within the Southern African region. With the 

organization also having a healthy relationship with a 

government department and the TRANSNET          

conglomerate , this may be used as a stepping stones 

for establishing the international cluster. 

Sanden went on to address the great benefits of        

infiltrating untapped industries such as shipping and 

freight forwarding for EMC’s ESD beneficiaries. The 

industry has also shown belief and interest in what 

EMC is doing from the meetings Mr Sanden has been 

engaging in with the relevant stakeholders. New and 

promising  stakeholder obligations forming on the 

horizon to support EMC’s Enterprise development    

programme. The aim is also to continue with the     

relevant contacts made in order to prepare the        

business plans from the ESD beneficiaries and get           

opportunities for them to work in the maritime sector. 

 

 

 

 

 

 

A bid farewell to our SES expert representative 

 

Pictured above Mr. Peter Sanden, EMC ESD beneficiaries with  

a representative captain of Kings & Sons 
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B 
eing smart and sophisticated as it is and 

Africa’s   playground, Durban hosted the 

Fourth Industrial Revolution Summit 

which was held on the 25th and 26th 

March 2019 at the Durban International Convention 

Centre. The Summit was hosted by Moses Kotane     

Institute with the aim of promoting innovation and 

an invitation to partner changing the lives of South       

African citizens. Thus, the purpose was to explore    

opportunities and threats as we engage on the 

Fourth Industrial Revolution. 

A pioneer of innovation within the maritime indus-

try, EThekwini Maritime Cluster was present at the 

Summit. The Fourth Industrial Revolution will with 

no doubt impact every aspect of our lives, including 

the maritime sector. Passionate about the develop-

ment of the youth, EMC refuses to say the future is 

invertible and believes that the key to   sustainable 

economic development lies within youth develop-

ment. MEC for Economic                 Development, 

Tourism and environmental affairs Mr. Sihle Zikala-

la who was one of the guest speakers at the summit 

said, “Together we will innovate to create the fu-

ture, shaping both the province and the whole na-

tion through technological change, and it is possi-

ble through investing in our youth”. 

 

 

 

 

 

The Fourth Industrial Revolution does not only come 

with robotic machines and cars that drives themselves. 

Artificial Intelligence is there on our shores and in fact 

in our lives already and as the maritime industry we 

need embrace and promote all kinds of innovations. 

With that said, EMC has partnered with a company 

from the Netherlands, SMRT BIO, and launched a 

graduate placement application which will be of good 

use to the youth looking to enter the maritime sector. 

“To create a better South Africa all protocols/

stakeholders need to have their hands on deck. Going 

into the Fourth Industrial Revolution, we need to     

produce our own computers, smart phones, and       

artificial intelligence machines, instead of              spec-

ulatingly mourning about the job losses that will come 

with the Fourth Industrial Revolution.” Said MEC S. 

Zikalala. 

EThekwini Maritime Cluster is promoting            part-

nerships and lots of innovative partnerships for the 

maritime industry. EMC believes everyone has a role to 

play and create new value that meets the maritime in-

dustry and Fourth Industrial Revolution needs and as-

pirations. Achieving this through high quality public 

infrastructures and institutions within the maritime 

partnering towards achieving a       common goal.  

 

 

 

 

 

 

Fourth industrial revolution summit 2019 

Pictured above selected members of the panel leading discussion at the summit 
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The eThekwini Maritime 

Cluster (EMC) is a non-

profit company that was 

launched in 2009. The EMC 

provides a platform for 

collaborative engagement 

between different levels of 

government, state owned 

enterprises and the 

maritime community to 

implement programs of 

common interest that 

support the growth and 

improve performance and 

competiveness of the 

maritime industry.  

1601 The Marine 

22 Dorothy Nyembe Street 

Durban 

4001 

www.maritimecluster.co.za  

info@maritimecluster.co.za  

031-3010950/9 

 

Ethekwini Maritime Cluster 

@emc_maritime 

Newsletter compiled and designed by :  Nkosingiphile Ntshangase, Nom-

fundo Sithole & Ngcebo Nxumalo 

Countdown to KZN Careers Expo begins! 

For maritime related news or events 

that you would like published on this 

newsletter or our website please con-

tact: 

Tel: 031-3010950 

Nomfundo Sithole                     

Cell: 0827391994  

nomfundo.sithole@maritimecluster.co.za 

Nkosingiphile Ntshangase  

Cell:  076 848  2170 

nkosi@maritimecluster.co.za 

Ngcebo Nxumalo 

ngcebo.nxumalo@maritimecluster.co.za 

www.maritimecluster.co.za  


